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From the President
Dear Penn State Community:

Penn State is committed to the safety of our community,
the well-being of our community members, and to
fostering a secure environment in an open, transparent
manner. University Police and Public Safety is a world-
class team that has consistently worked to enhance the
safety of all campuses, address issues, and respond to
the concerns of our community. The release of this
Annual Security Report to our University community
provides details of our efforts, procedures and policies. |
encourage all Penn Staters to review this report, and to
play an active role in the shared responsibility of
fostering and maintaining a safe environment for every
member of our community. The safety of our students,
faculty, staff, and visitors is always Penn State’s top
priority, and we will continue to strive to enhance security
at every level across every campus.

Sincerely,

Neeli Bendapudi
Penn State President
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From the Chief of Police and Public Safety

Penn State University Police and Public Safety (UPPS) is
pleased to present the Policies, Safety, and U 2024 Annual
Security and Annual Fire Safety Report, in accordance with
the Jeanne Clery Disclosure of Campus Security Policy and
Crime Statistics Act. As a department, we strive to be
leaders in innovative campus policing and to engage others
across the University and surrounding communities in our
efforts to consistently provide professional service.
Maintaining a safe and secure environment in which Penn
State faculty, staff, students, and visitors may learn, live,
and work is our utmost priority.

Thank you for taking the time to review the information
provided in this report. We encourage those within our Penn
State communities to utilize this publication as a guide for
safe practices on and off campus, and we look forward to
continued partnership as we work to carry out the important
mission of maintaining and securing campus safety.

Sincerely,

Wesley Sheets
Chief of Police and Public Safety



Accessibility to Information and Non-Discrimination Policy

This publication is available in alternative media on request.

The University is committed to equal access to programs, facilities, admission, and employment for all persons. It is the policy
of the University to maintain an environment free of harassment and free of discrimination against any person because of their
actual or perceived age, race, color, ancestry, national origin, sex, sexual orientation, gender, gender identity, physical or
mental disability, religion, creed, service in the uniformed services (as defined in state and federal law), veteran status, marital
or family status, pregnancy, pregnancy-related conditions, genetic information or political ideas. Discriminatory conduct and
harassment, as well as sexual misconduct and relationship violence, violates the dignity of individuals, impedes the realization
of the University’s educational mission, and will not be tolerated. This policy shall not be construed to restrict academic freedom
at the University, nor shall it be construed to restrict constitutionally protected expression.

Conduct prohibited by this policy may also violate applicable federal and state law.

Direct all inquiries regarding the nondiscrimination policy to the Office of Equal Opportunity and Access, The Pennsylvania
State University:

328 Boucke Building
University Park,

PA 16802-5901

Email: oeoa@psu.edu
814-863-0471
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Annual Security Report

PREPARATION OF THE ANNUAL
SECURITY REPORT AND
DISCLOSURE OF CRIME STATISTICS

The University Police and Public Safety Department works
with various Penn State departments and local law
enforcement agencies to prepare and publish the annual
security report to inform the Penn State community about
campus security policies, initiatives to prevent and respond
to crime and emergencies, and the occurrence of crime on
campus. This report complies with the Jeanne Clery
Disclosure of Campus Security Policy and Campus Crime
Statistics Act and uses information maintained by the
University Police, as well as information provided by other
University offices such as Student Affairs, Residence Life,
Office of Student Accountability & Conflict Response, and
information provided by Campus Security Authorities, and
local law enforcement agencies. Each of these entities
provides updated policy information and/or crime data.
Reports of crime are reviewed as they are received, but the
Clery Compliance Unit of University Police and Public
Safety also requests unreported data on an annual basis.

This report provides statistics for the previous three years
concerning reported crimes that occurred on Clery
reportable locations (Clery geography). This report also
includes institutional policies concerning campus security,
such as policies regarding sexual assault, alcohol, and
other drugs. In order to ensure that the University’s Annual
Security Report (ASR) includes current campus policies
and procedures, the ASR will be re-published as necessary
to reflect changes to relevant policies and procedures that
may occur following the initial publication of the ASR. For
more information on Clery geography and institutional
safety, visit https://www.police.psu.edu/clery.

By the deadline imposed by the U.S. Department of
Education, the University distributes a notice of the
availability of this Annual Security Report/Annual Security
and Fire Safety Report to every member of the University
community. Anyone, including prospective students and
employees, may obtain a paper copy of this report by
contacting University Police and Public Safety at
814-865-1864 or by visiting http://www.police.psu.edu/
annual-security-reports/.

ABOUT UNIVERSITY POLICE AND

PUBLIC SAFETY

Established in 1926 as Campus Patrol, Penn State
University Police and Public Safety (UPPS) is responsible
for protecting and serving more than 100,000 of Penn
State’s students, employees, and visitors at 22 campus
communities located throughout Pennsylvania.

7 2024

In 2017, Penn State centralized University Police services
by combining campus-based police departments into one,
cohesive police department.

University Police and Public Safety houses University
Police, a full-service police department with sworn police
officers who have full arrest powers, as well as other
specialized services and units, including a K-9 Unit and
Community Oriented Policing Unit. The department also
houses behavioral threat management, Clery compliance,
emergency management, and physical security.

University Police Officer Qualifications,
Training, and Authority

Police training is required of all municipal police officers in

Pennsylvania.

+ Penn State University Police are commissioned under
the Administrative Code of 1929 and the Municipal
Police Officers Education and Training Commission
(MPOETC). MPOETC is the governing body for all
Commonwealth police officers in which sworn police
officers in the Commonwealth are authorized to carry
firearms and empowered to make lawful arrests. All
criminal incidents reported within its jurisdiction are
investigated by the appropriate police department. All
criminal incidents that occur or are reported on Penn
State University campuses or University property shall
be investigated by University Police.

* University Police & Public Safety has primary
jurisdiction on all property owned, operated by, under
the control of, or leased by the Pennsylvania State
University. Except when acting pursuant to 42 Pa.C.S.
Ch. 89 Subch. D, University Police & Public Safety
shall exercise powers and perform duties only on the
grounds or within 500 yards of the grounds of the
university, which shall constitute as the primary
jurisdiction 71 Pa. Stat § 646.1. Agencies having
concurrent jurisdiction with University Police & Public
Safety are primarily responsible for handling police
situations occurring within their domain, in accordance
with existing Pennsylvania State Law.

*  Penn State University Police are certified as Act 120 swomn
police officers of the Pennsylvania MPOETC and graduates of
the MPOETC Act 120 police academy. Successful completion
of mandated annual recertification of 12 hours Municipal In-
service-Training and required training relative to firearms
qualifications and CPR/AED recertification. All sworn officers
are required to complete training and certification in less lethal
weapons and defensive tactics systems. Specialty Officers are
required to attend and complete training related to specialized
units (K9, Tactical Response Team, Bomb, Criminal
Investigations) in addition to required MPOETC training. This
is inclusive of training for officers' specific specialties that may
include crime prevention, evidence technology, hazardous
device technology, K-9 training, and fingerprint technology.
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Penn State University Police and Public Safety Department
is currently seeking Tier 1 accreditation via the Commission
on Accreditation for Law Enforcement Agencies Inc.
(CALEA).

University Police at Behrend

University Police and Public Safety at Behrend campus
protects and serves the Penn State Behrend community
twenty-four hours a day, 365 days a year. The station is
alloted for 1 Sergeant, 1 Lieutenant, and 8 officers who all
strive to provide the highest level of service for the campus.

University Police and Public Safety Mission Statement,
“We serve and protect our community with respect,
professionalism and accountability; while striving for
excellence.”

Safety, Our Number One Priority

The safety of our Penn State faculty, staff, students, and
visitors is the number one priority, not only for University
Police & Public Safety, but for the entire University.
University Police & Public Safety and a myriad of other
departments across all campuses work hard to develop and
nurture the safest possible environment for our
communities. Within University Police and Public Safety,
our University Police, Emergency Management, Behavioral
Threat Management, Physical Security, Community-
Oriented Policing, Compliance, and other units all work
together to help to achieve this mission. The University
takes great pride in the communities it serves. This
community is a great place to live, learn, work, and study;
however, this does not mean that the campus community is
immune from problems that arise in other communities.
With that in mind, Penn State has taken progressive
measures to create and maintain a safe environment on
campus.

Though the University is progressive with its policies,
programs and education, it is up to each of us to live with a
sense of awareness and use reasonable judgment when
living, working or visiting on campus.

Emergency Phones

The University has installed more than 55 emergency
phones throughout the Penn State Behrend campus.
Phones are located in public areas of buildings including
parking garages, elevators, residence hall complexes,
administration buildings, and numerous outdoor locations.
Emergency phones provide direct voice communications
with Erie County 911 Center. For a list of Emergency Phone
locations please visit https://behrend.psu.edu/general-

services/police/safety-services/emergency-phone-locations.

Working Relationship with Local, State,

and Federal Law Enforcement Agencies

University Police and Public Safety maintains a cooperative
relationship with the Pennsylvania State Police, and
surrounding police agencies. It is the University Police’s
policy to request assistance from the Pennsylvania State
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Police in all major felony incidents. University Police and
Public Safety at Behrend does not have a Memorandum of
Understanding or other written agreement with outside
police agencies, but enjoys a positive and cooperative
relationship with state and local police. University Police
and Public Safety at Behrend operates in conjunction with
other police agencies under the Statewide Municipal Police
Jurisdiction Act which authorizes police officers and
supervisors of the participating agencies to request mutual
aid for incidents based upon a reasonable belief that such
aid will enhance the public’'s and/or officer safety and
efficiency. The office also calls upon local agencies to assist
with traffic, parking, and security during special events.

Local law enforcement agencies providing services within
the jurisdiction of which the campus resides, has authority
to make arrests on that campus property. Pennsylvania
State Police has authority to make arrests throughout the
commonwealth, including on Penn State University
property.

Crimes Involving Student Organizations at
Off-Campus Locations

Penn State University relies on its close working
relationships with local law enforcement agencies to receive
information about incidents involving Penn State students
and recognized student organizations located off campus.
In coordination with local law enforcement agencies, the
University Police actively investigates certain crimes
occurring on or near campus.

The University requires all recognized student organizations
to abide by federal, state, and local laws, and University
regulations. The University maintains jurisdiction for student
organization misconduct under the Student Code of Code,
regardless of where the misconduct occurs.
https://studentaffairs.psu.edu/student-accountability/code-

procedures/student-organization-misconduct-procedures

REPORTING CRIMES AND OTHER
EMERGENCIES

The University has a number of ways for campus
community members and visitors to report crimes, serious
incidents, and other emergencies to law enforcement and to
appropriate University officials. Regardless of how and
where you decide to report these incidents, it is critical for
the safety of the entire University community that you
immediately and accurately report all incidents so that
University Police can investigate the situation and
determine if follow-up actions are required, including issuing
a Timely Warning or emergency notification.

Reporting to University Police and Public
Safety

The University encourages all campus community members
to promptly report all crimes and other emergencies directly
to the University Police and Public Safety Department in a
timely manner. University Police and Public Safety have a



dispatch center that is available by phone at 814-898-6101
twenty-four hours a day, and at 4213 Station Road
Erie, PA 16563 during business hours.

Although many resources are available, University Police
and Public Safety strongly encourages all crimes to be
reported, whether or not an investigation ensues, to assure
the University can assess any and all security concerns and
inform the community if there is a significant threat to the
University community.

Reporting to Campus Security Authorities
While the University encourages all campus community
members to promptly report all crimes and other
emergencies directly to University Police and Public Safety
at 814-898-6101, or to 911, we also recognize that some
may prefer to report to other individuals or University
offices.

The Clery Act recognizes certain University officials and
offices as “Campus Security Authorities” (CSAs). The Act
defines these individuals as “An official of an institution who
has significant responsibility for student and campus
activities, including, but not limited to, student housing,
student discipline, and campus judicial proceedings. An
official is defined as a person who has the authority and the
duty to take action or respond to particular issues on behalf
of the institution.”

While the University has identified several thousand CSAs,
Penn State officially designates the following offices who
have a significant responsibility for student and campus
activities as places where campus community members
should report crimes:

M Campus Address Phone Number

Rider Building, 227
Office of Ethics and /st Beaver Ave,

; Suite 212, 814-867-5088
Compliance State College, PA
16801
. 1-800-560-1637
Penn State Hotline Available 24/7
: 328 Boucke
Office of Equal AT : .
Opportunityand ~ panding University  g14 g63.0471
aet— 16802-5901

Penn State Human e 331 Building,
Labor & Employee thé\éezrsﬂy Park, PA 814-867-0041
Relations Division

227 West Beaver
Ave. Suite 212
State College, PA
16801

Title IX Coordinator 814-867-5088
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Voluntary, Confidential Reporting

If crimes are never reported, litle can be done to help
prevent other members of the community from also being
victimized. We encourage University community members
to report crimes accurately and promptly and to participate
in and support crime prevention efforts. We also encourage
University community members to report crimes when the
victim elects to, or is unable to, make the report. The
University community will be much safer when all
community members participate in safety and security
initiatives.

If you are the victim of a crime or want to report a crime you
are aware of, but do not want to pursue action within the
University or criminal justice system, we ask that you
consider filing a voluntary, confidential report. Depending
upon the circumstances of the crime you are reporting, you
may be able to file a report while maintaining your
confidentiality. The purpose of a confidential report is to
comply with your wish to keep your personally identifying
information confidential, while taking steps to ensure your
safety and the safety of others. The confidential reports
allow the University to compile accurate records on the
number and types of incidents occurring on campus.
Reports filed in this manner are counted and disclosed in
this report.

Photo credit to Patrick Mansell/PennState

Pastoral and Professional Mental Health

Counselors

According to the Clery Act, pastoral and professional mental
health counselors who are appropriately credentialed and
hired by Penn State to serve exclusively in a counseling
role are not considered CSAs. The University encourages
pastoral and professional mental health counselors to notify
those whom they are counseling of the voluntary,
confidential reporting options available to them.

Anonymously

If you are interested in reporting a crime anonymously,
you can use the University Police and Public Safety’s
online crime reporting website, which can be accessed at
http://police.psu.edu/report-crime. University Police typically
will not attempt to trace the origin of the person who



http://police.psu.edu/report-crime

submits this form, unless such is deemed necessary for
public safety. You can also submit tips through
Pennsylvania Crime Stoppers at 1-800-4-PA-TIPS via the

website (https://www.crimewatchpa.com/crimestoppers/).

TIMELY WARNINGS

In an effort to provide timely notice to the campus
community in the event of a Clery Act Crime that may pose
an ongoing threat to members of the campus community,
the University Police compose and issue “Timely Warnings.”
The University may issue a Timely Warning for the
following: criminal homicide; aggravated assault; sexual
assault; burglary; robbery; motor vehicle theft; arson; hate
crimes; dating violence; domestic violence; and stalking.
The University may also issue a Timely Warning for alcohol,
drug, and weapon arrests or disciplinary referrals that may
pose a continuing threat to the campus community.
University Police may distribute these warnings through a
variety of ways, including but not limited to emails, posters,
web postings, and media. The University also has the ability
to send text message alerts to those who register their cell
phone numbers.

The purpose of a Timely Warning is to notify the campus
community of the incident and to provide information that
may enable members of the community to take steps to
protect themselves from similar incidents. The University
may issue Timely Warnings on a case-by-case basis
considering the following criteria: (1) one of the above listed
crimes are reported; (2) the perpetrator has not been
apprehended; (3) there is a substantial risk to the safety of
other members of the campus community because of this
crime; and (4) possible risk of compromising law
enforcement effort. An institution is not required to provide a
Timely Warning with respect to crimes reported to a
pastoral or professional counselor. The University may also
issue an alert in other circumstances, which may pose a
significant threat to the campus community.

University Police and Public Safety will generally make the
determination if a Timely Warning is required. In some
circumstances, the determination is made in consultation
with other University offices or local law enforcement
agencies. For incidents involving off-campus crimes, the
University may issue a Timely Warning if the crime occurred
in a location used and frequented by the University
population.

EMERGENCY RESPONSE AND
EVACUATION PROCEDURES

Emergency Management at Penn State
University

The Office of Emergency Management assists departments
and campuses with developing, maintaining, and
implementing emergency operations plans, developing and
conducting exercises, hazard and risk education, and
building partnerships with external response agencies. The
Office of Emergency Management is responsible for

10 2024

assisting with and coordinating the University’s overarching
emergency management program, as explained in Policy
AD70, Emergency Management

(https://policy.psu.edu/policies/Ad70).

Each campus within the University system maintains the
capabilities necessary to warn and evacuate their
respective location. A part of these capabilities includes the
development and distribution of emergency response
guidelines to students, faculty, and staff. These guidelines
are maintained and distributed in a variety of ways. Some
campuses post the information in hallways and classrooms.
This information is available on the University Police
website at

https://www.police.psu.edu/emergency-management-0.

Drills, Exercises, and Tests

To ensure the campus emergency management plans
remain current and actionable, the campuses conduct at
least one exercise annually. These exercises include, but
are not limited to drills, seminars, table-tops, functional, and
full scale. Outreach to local, state, and federal responders
and stakeholders is conducted in order to solicit
participation in these exercises. The Office of Emergency
Management works with each campus location to develop
the exercise scenarios. The campuses also conduct after-
action reviews of all emergency management exercises to
assess and evaluate emergency plans and capabilities.

In conjunction with at least one emergency management
exercise each year, the campus will publically notify the
appropriate campus community of the exercise and remind
the community of the University’s PSUAlert system and
emergency response procedures. Folowing the completion
of the exercise, the Office of Emergency Management will
document, for each test, a descrption of the exercise, the
date, time, and whether it was announced or unannounced.

Emergency Notification

The Pennsylvania State University is committed to sending
its campus community timely, accurate, and useful
information in the event of a significant emergency or
dangerous situation on campus that poses an immediate
threat to the health and safety of campus community
members. Penn State will immediately notify the campus
community upon confirmation of an emergency or
dangerous situation. Penn State uses the emergency
notification system, RAVE, to provide alerts via PSUALERT.
PSUALERT is an emergency notification service available
to students, faculty and staff. PSUALERT is a closed, opt-
out system. PSUALERT can be used to send emergency
messages within minutes of the occurrence of an incident.
Penn State’s emergency communication system is multi-
modal, covering various forms of media. X (previously
known as Twitter) accounts for Penn State locations are
available to individuals that do not have Penn State e-mail
addresses. Penn State e-mail addresses are automatically
entered into the system and cannot be removed by the
user. All of the campuses have access to PSUALERT for
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posting with the exception of the College of Medicine. The
Penn State College of Medicine uses a notification system
called EVERBRIDGE. Information on the EVERBRIDGE
notification system is detailed in the College of Medicine's
Annual Security and Fire Safety Report.

Confirming the Existence of a Significant Emergency or
Dangerous Situation and Initiating the Emergency
Notification System:

University Police and Public Safety and/or other
Responsible University Authorities may become aware of a
critical incident or other emergency situation that potentially
affects the health and/or safety of the campus community.
Generally, Responsible University Authorities become
aware of these situations when they are reported to the
campus police or security department or directly to a
University employee. A Responsible University Authority is
defined as a Penn State employee that has the knowledge,
skills, and abilities necessary to evaluate whether or not a
particular event requires an emergency notification and to
determine if such a notification would compromise the
efforts to contain the emergency. This individual may also
determine if a message should be sent to benefit the health,
safety, and well-being of the campus community for
situations that do not pose a significant emergency or
dangerous situation.

Once first responders confirm that there is, in fact, an
emergency or dangerous situation that poses an immediate
threat to the health or safety of some or all members of the
campus community, University Police will be made aware of
the situation.

The institution will, without delay, and taking into account
the safety of the community, determine the content of the
notification and initiate the notification system, unless
issuing a notification will, in the professional judgment of
Responsible University Authorities, compromise efforts to
assist a victim or to contain, respond to or otherwise
mitigate the emergency.

Determining the Appropriate Segment or Segments of
the Campus Community to Receive an Emergency
Notification:

The Responsible University Authorities, in conjunction with
first responders, will determine the appropriate segments to
notify and the appropriate modes to use. Generally,
campus community members in the immediate area of the
dangerous situation (i.e., the building, adjacent buildings, or
surrounding area) will receive the emergency notification
first. The Responsible University Authorities will continually
evaluate the situation and assess the need to notify
additional segments of the campus population.

Determining the Contents of the Emergency
Notification:

Speed and accuracy of the information are of utmost
importance in issuing emergency notifications. To expedite
this process and determine that each message contains
essential information, the mass notification system
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contains pre-scripted templates for the most probable or
highest impact emergencies. These messages identify the
situation, allow for input of the location, and identify the
immediate protective action that should be taken. The
individual authorizing the message will select the most
appropriate template. In those cases where there are no
predetermined templates in the system, the individual may
use the “alert” template to craft a specific message. The
goal is to make people aware of the situation and
communicate the steps to take to stay safe.

Procedures Used to Notify the Campus Community:

In the event of a situation that poses an immediate threat to
members of the campus community, the campus has
various systems in place for communicating information
quickly. Some or all of these methods of communication
may be activated in the event of an emergency. These
methods of communications include the mass notification
system PSUAlert, which may include SMS, e-mail, voice,
RSS, X (previously known as Twitter), and Facebook. The
University may also use verbal announcements within
buildings, public address systems, fire alarms, and posting
to websites as described in the Emergency Notification
Annex.

Procedures for Disseminating Emergency Information
to the Larger Community (i.e., individuals and
organizations outside the campus community):

If the campus activates its Emergency Notification Annex in
response to a situation that poses an immediate threat to
members of the campus community, the appropriate offices
at the campus will notify the larger community about the
situation and steps the campus has taken to address the
emergency. Primarily, campus communicators/news and
media relations are responsible for crisis communications
and for updating notices on Facebook, X (previously known
as Twitter), and other social networking platforms and for
maintaining communications with news outlets, distribution
of press releases, and scheduling of press conferences.



Enrolling in the University’s Mass Notification System
PSUAlert:

We encourage employees and students of the campus
community to enroll in PSUAlert. All employees and
students with an access account and psu.edu e-mail
address automatically have their psu.edu e-mail enrolled in
the system. They are encouraged to visit the PSUAlert
portal at http:/psualert.psu.edu and add phone numbers
and additional e-mails. Members of the larger community
are encouraged to follow us on X (previously known as
Twitter), Facebook, or our websites. For more information
on the PSUAlert system and how to enroll, refer to the last
page of this Security Report.

In accordance with Clery Act Emergency Notification
requirements and based on the April 2020 U.S. Department
of Education guidance pertaining to the COVID-19
pandemic, the University issued emergency notifications
and/or placed banners on each campus’ home page to alert
the campus community of the COVID-19 pandemic and to
provide necessary health and safety precautions, and
updated information. In the event of future situations alike
the COVID-19 pandemic, the University may provide
information to the campus community in a similar manner.

SECURITY OF AND ACCESS TO
PENN STATE BEHREND FACILITIES

At Penn State Behrend, administrative buildings are open
from 8:00 a.m. until 5:00 p.m., Monday through Friday, and
academic buildings generally are open from 7:00 a.m. until
9:00 p.m., with a select few being open until midnight or
twenty-four hours. Athletic facilities are generally open from
6:00 a.m. until 1:00 a.m. Monday through Friday. 10:00 a.m.
until 8:00 p.m. Saturday and Sunday’s from 12:00 p.m. until
1:00 a.m. Academic buildings are scheduled to be open on
weekends only as needed. Access to individual classrooms
and laboratories is limited to those enrolled in the courses
meeting there. Likewise, access to most programs is limited
to those enrolled in the program or otherwise authorized
access. People have access to buildings for study, work, or
teaching, but not unrelated functions. Therefore, only those
who have approval are issued keys to a building.

Many cultural and athletic events held in Penn State
Behrend facilities are open to the public.

Special Considerations for Residence Hall

Access

At the Penn State Behrend campus, all residence halls
operate under a computerized Access Control and Security
Monitoring System. All exterior doors are locked twenty-four
hours a day. Identification cards are coded so that only
students who are residents in a particular hall are
authorized electronic access entry to that hall; the system
denies entry to all unauthorized persons. When any exterior
door is left ajar, an audible alarm is activated. When a door
is malfunctioning, personnel are summoned for immediate
repair. Remember to lock your doors and windows. All
residence hall and apartment exterior doors are equipped
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with locks and with crash bars to ensure a quick emergency
exit.

Penn State Behrend has a variety of living accommodations
available, including traditional residence halls, apartment
buildings, and suite residences. There are nearly 1,650
room assignments available to the undergraduate students
who reside on campus. For more information about the four
different styles of living accommodations and the specific
security arrangements for each please visit the Housing
and Residence Life website at https://behrend.psu.edu/
student-life/housing-and-residence-life.

Each resident receives a welcome packet at the beginning
of the year, which includes information on safety and
security. Students have access to Policies and Rules for
Students and Terms, Conditions, and Regulations of the
Housing Contract, which describe various housing and
security regulations/and their enforcement. Only residents
and their invited guests are permitted in the living areas of
the residence halls. It is the resident’s responsibility to
ensure that his / her guests are aware of the University and
residence hall policies. Guests are not provided with room
keys or door access cards. It is the responsibility of
residents and staff members to challenge or report
individuals who cannot be identified as residents or the
guests of residents. When University Police and Public
Safety receives a report of an unescorted person in a
residence hall, a police officer is dispatched to identify that
person. Residence Halls are staffed twenty-four hours a
day. University Police and Public Safety personnel also
conduct regular checks of residence hall areas.

Security Considerations for the

Maintenance of Campus Facilities

Penn State University maintains the campus facilities with
security as a primary concern. Authorized individuals have
access to buildings for study, work, or teaching, but not
unrelated functions. Therefore, only those who have
demonstrated a need for them are issued keys to a
building.

Landscaping, emergency telephones, and outdoor lighting
on campus are designed for security, with the attempt to
provide pedestrians peace of mind.

Sidewalks are designed to provide well-traveled, lighted
routes from parking areas to buildings and from building to
building. Grounds keeping personnel trim shrubs from
sidewalks, walkways, and building entrances to provide a
well-lighted route to buildings. All campus walkways are
inspected at least twice per year to ensure adequate
lighting. Burned-out lights are replaced promptly.

As needs are identified, new sidewalks are installed. New
street lights and pedestrian walkway lights are added as
new parking areas and walkways are developed or as
roadways are changed and playing fields are relocated.

We encourage community members to promptly report any
security concern, including concerns about locking
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mechanisms, lighting, or landscaping to the University
Police and Public Safety Department at 814-898-6101.

PENN STATE’S RESPONSE TO
DOMESTIC VIOLENCE, DATING
VIOLENCE, SEXUAL ASSAULT, AND
STALKING

**NOTE*** The Pennsylvania State University has been
named as a party in preliminary injunction that prevents the
Department of Education from enforcing the Title IX
regulations that went into effect on August 1, 2024. The
University is monitoring these court cases closely as they
move forward and will update the Sexual Misconduct and
Title IX policies and procedures when changes occur.

Effective August of 2024, the University has implemented
the policy and procedural requirements described below to
address complaints of sexual harassment as defined under
the 2020 Title IX implementing regulations. This policy
applies equally to both parties, whether the party is a
University student, faculty, staff member or other individual
participating or seeking to participate in a University
education program or activity, though application of the
procedures may vary based on the status/role of the parties
involved. Parties to a matter are encouraged to contact the
Title IX Coordinator directly with any questions or concerns
regarding the application of these procedures or rights
contained herein.

Penn State is committed to equal access to programs,
facilities, admission, and employment for all persons. It is
the policy of the University to maintain an environment free
of harassment and free of discrimination against any person
because of actual or perceived age, race, color, ancestry,
national origin, religion, creed, service in the uniformed
services (as defined in state and federal law), veteran
status, sex, sexual orientation, marital or family status,
pregnancy, pregnancy-related conditions, physical or
mental disability, gender, gender identity, gender
expression, genetic information or political ideas.
Discriminatory conduct and harassment, as well as sexual
misconduct, violates the dignity of individuals, impedes the
realization of the University’s educational mission, and will
not be tolerated. Gender-based and sexual harassment and
misconduct, including sexual violence, are forms of sex
discrimination in that they deny or limit an individual’s ability
to participate in or benefit from University programs or
activities.

The Pennsylvania State University does not discriminate on
the basis of sex in its educational programs nor tolerate
sexual violence or sexual harassment, which are types of
sex discrimination. Other acts can also be forms of sex-
based discrimination and are also prohibited whether
gender-based or not and include dating violence, domestic
violence, and stalking. As a result, The Pennsylvania State
University issues this statement of policy to inform the
community of our comprehensive plan addressing sexual
misconduct, educational programs, and procedures that
address sexual assault, domestic violence, dating violence,
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and stalking, whether the incident occurs on or off campus,
and how these events are reported to a University official. In
this context, The Pennsylvania State University prohibits the
offenses of domestic violence, dating violence, sexual
assault, and stalking, and reaffirms its commitment to
maintaining a campus environment that emphasizes the
dignity and worth of all members of the University
community.

Our Commitment to Addressing Sexual
Assault/Rape, Domestic Violence, Dating
Violence, and Stalking

The University does not tolerate sexual misconduct or
abuse, such as sexual assault, rape, or any other forms of
nonconsensual sexual activity. Sexual misconduct in any
form violates the Student Code of Conduct, University
policies (AD85 and AD91), and may violate federal and
state laws. Violations are subject to disciplinary sanctions
through the Office of Student Accountability & Conflict
Response and/or those outlined in applicable University
policies (please refer to Policy AD85 Title IX Sexual
Harassment and Policy AD91 Discrimination and
Harassment and Related Inappropriate Conduct). Penn
State’s Office of Sexual Misconduct Reporting and
Response website is also intended to provide assistance in
obtaining information and identifying resources for anyone
who becomes aware of or have experienced sexual
harassment and assault at http://titleix.psu.edu/.

* A Victim Resource Officer (VRO) is available to all
victims of crimes. The VRO will provide support and
guidance to victims and enable them to receive
advocacy, information, and assistance both judicially
and academically.

+ On-campus, confidential counseling services are
available to students through Counseling and
Psychological Services (CAPS). Additionally, the
Gender Equity Center provides confidential advocacy
and crisis intervention.

*  “Trauma Drop” is a special procedure that may enable
a victim of sexual assault, dating violence, domestic
violence, stalking, or other life traumas to retroactively
withdraw from a semester.

»  The University may assist victims with student financial
aid assistance and/or visa/immigration assistance if
requested and to the extent they are reasonably
available.

* Penn State Safe & Aware is an online module about
alcohol and sexual misconduct. The sexual misconduct
section in the module educates students about
relationship violence, sexual assault, stalking, and
sexual harassment. All incoming first-year students who
are 21 and under are required to complete the alcohol
and sexual misconduct content in the module. All
incoming first-year students, regardless of age, are
required to complete the sexual misconduct content.

« All new employees are required to complete the
“Understanding Title IX at Penn State” online training
module. The training module has been designed to
ensure that all Penn State employees, graduate
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assistants, and those with graduate fellowships
understand the applicable laws and University policies
related to issues of sexual and/or gender-based
harassment and misconduct, are cognizant of their
responsibilities to report such incidents to the
University’s Title IX Coordinator, and are aware of how
to make a report, if the need should arise.

What is Consent?

Pennsylvania does not define consent in reference to
sexual activity. The University defines consent as follows:
Consent is a knowing, voluntary, and mutual decision
among all participants to engage in sexual activity. Consent
must be informed, freely given and mutual. If intimidation,
threats, or physical force are used there is no consent. If a
person is mentally or physically incapacitated so that such
person cannot understand the fact, nature or extent of the
sexual situation, there is no consent. This includes
incapacitation due to alcohol or drug consumption, or being
asleep or unconscious, where the respondent knew or
reasonably should have known that the person was
incapacitated. Inducement of incapacitation of another with
the intent to affect the ability of an individual to consent or
refuse to consent to sexual contact almost always, if not
always, negates consent. Silence, in and of itself, cannot be
interpreted as consent. Further, intoxication is not an
excuse for failure to obtain consent.

Consent can be given by words or actions, as long as those
words or actions consist of an affirmative, unambiguous,
conscious decision by each participant to engage in
mutually agreed-upon sexual activity. Consent can be
limited, meaning consent to any one form of sexual activity
cannot automatically imply consent to any other forms of
sexual activity. Consent is revocable, meaning consent can
be withdrawn at any time. Thus, consent must be ongoing
throughout a sexual encounter. Whether a person has
taken advantage of a position of influence over an alleged
victim may be a factor in determining consent.

Defining Sexual Assault/Rape, Domestic

Violence, Dating Violence, and Stalking
Sexual Assault: Under Pennsylvania law, sexual assault
occurs when a person engages in sexual intercourse or
deviate sexual intercourse with a complainant without the
complainant’s consent.

The Clery Act defines Sexual Assault as any sexual act
directed against another person, without consent of the
victim, including instances where the victim is incapable of
giving consent. This includes Rape, Fondling, Incest, and
Statutory Rape as defined by the Clery Act. According to
University policy AD85, sexual assault is an offense
classified as a forcible or nonforcible sex offense under the
uniform crime reporting system of the Federal Bureau of
Investigation. Sexual Assault includes sexual contact or
intercourse with an individual without that individual’s
consent, including sexual contact or intercourse against an
individual’s will or in a circumstance in which an individual is
incapable of consenting to the contact or intercourse.
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Rape:Under Pennsylvania law, rape occurs when a person
engages in sexual intercourse with a complainant:

1. by forcible compulsion;

2. by threat of forcible compulsion that would prevent
resistance by a person of reasonable resolution;

3. who is unconscious or where the person knows
that the complainant is unaware that the sexual
intercourse is occurring;

4. where the person has substantially impaired the
complainant’'s power to appraise or control their
conduct by administering or employing, without the
knowledge of the complainant, drugs, intoxicants or
other means for the purpose of preventing
resistance; or

5. who suffers from a mental disability which renders
the complainant incapable of consent.

The Clery Act defines Rape as the penetration, no matter
how slight, of the vagina or anus, with any body part or
object, or oral penetration by a sex organ of another
person, without the consent of the victim. This offense
includes the rape of both males and females. University
policy AD85 does not specifically define Rape. See the
above definition for Sexual Assault.

Domestic Violence: Domestic Violence is not defined by
Pennsylvania state statute. Under Pennsylvania Protection
From Abuse Act, however, “abuse” is defined as the
occurrence of one or more of the following acts between
family or household members, sexual or intimate partners
or persons who share biological parenthood:

1. Attempting to cause or intentionally, knowingly or
recklessly causing bodily injury, serious bodily
injury, rape, involuntary deviate sexual intercourse,
sexual assault, statutory sexual assault,
aggravated indecent assault, indecent assault or
incest with or without a deadly weapon.

2. Placing another in reasonable fear of imminent
serious bodily injury.

3. The infliction of false imprisonment pursuant to 18
Pa.C.S. § 2903 (relating to false imprisonment).

4. Physically or sexually abusing minor children,
including such terms as defined in Chapter 63
(relating to child protective services).

5. Knowingly engaging in a course of conduct or
repeatedly committing acts toward another person,
including following the person, without proper
authority, under circumstances which place the
person in reasonable fear of bodily injury. The
definition of this paragraph applies only to
proceedings commenced under this title and is
inapplicable to any criminal prosecutions
commenced under Title 18 (relating to crimes and
offenses).

The Clery Act defines Domestic Violence as a felony or
misdemeanor crime of violence committed:
1. By a current or former spouse or intimate partner of
the victim;
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2. By a person with whom the victim shares a child in
common;

3. By a person who is cohabiting with, or has
cohabited with, the victim as a spouse or intimate
partner;

4. By a person similarly situated to a spouse of the
victim under the domestic or family violence laws of
the jurisdiction in which the crime of violence
occurred;

5. By any other person against an adult or youth
victim who is protected from that person’s acts
under the domestic or family violence laws of the
jurisdiction in which the crime of violence occurred.

According to University policy AD85 Domestic Violence
includes felony or misdemeanor crimes of violence
committed against a victim by:

1. a current or former spouse or intimate partner of
the victim;

2. a person with whom the victim shares a child in
common;

3. a person who is or has cohabited with the victim
as a spouse or intimate partner;

4. a person similarly situated to a spouse of the
victim under the domestic or family violence laws
of the jurisdiction receiving grant monies; or

5. any other person (adult or child) against whom the
victim is protected under Pennsylvania’s domestic
and family violence laws.

Dating Violence: Dating Violence is not specifically
defined by Pennsylvania state statute. The Clery Act
defines Dating Violence as violence committed by a person
who is or has been in a social relationship of a romantic or
intimate nature with the victim. The existence of such a
relationship shall be determined based on the reporting
party’s statement and with consideration of the length of the
relationship, the type of relationship, and the frequency of
interaction between the persons involved in the relationship.
Dating violence includes but is not limited to sexual or
physical abuse or the threat of such abuse. According to
University policy AD85, Dating Violence means violence
committed by a person who is or has been in a social
relationship of a romantic or intimate nature with the victim.
The existence of such a relationship shall be determined based
on a consideration of the length and type of relationship and
the frequency of interaction between the persons involved in
the relationship.

Stalking: Under Pennsylvania law, stalking occurs when a
person either:

1. engages in a course of conduct or repeatedly
commits acts toward another person, including
following the person without proper authority, under
circumstances which demonstrate either an intent
to place such other person in reasonable fear of
bodily injury or to cause substantial emotional
distress to such other person; or

2. engages in a course of conduct or repeatedly
communicates to another person under

15 2024

circumstances which demonstrate or communicate
either an intent to place such other person in
reasonable fear of bodily injury or to cause
substantial emotional distress to such other
person.

The Clery Act and University Policy AD85 define Stalking as
engaging in a course of conduct directed at a specific
person that would cause a reasonable person to fear for
their safety or the safety of others or suffer substantial
emotional distress.

What to do if you have been the victim of
sexual assault, dating violence, domestic

violence or stalking

After an incident of sexual assault, it is important to seek
medical attention as soon as possible. In Pennsylvania,
evidence may be collected even if a victim chooses not to
make a report to law enforcement. It is important that
victims of sexual assault not bathe, douche, smoke, change
clothing or clean the bed/linen/area where they were
assaulted if the offense occurred within the past 96 hours
so that evidence, as may be necessary to the proof of
criminal activity or may be helpful in obtaining a protection
order, may be preserved. In circumstances of sexual
assault, if victims do not opt for forensic evidence collection,
health care providers can still treat injuries and take steps
to address concerns of pregnancy and/or sexually
transmitted disease.

Any person may report any type of sex discrimination (Title
IX or non-Title 1X), including sexual harassment (whether or
not the individual reporting is the person alleged to be the
victim of conduct that could constitute sex discrimination or
sexual harassment), in person, by mail, by telephone, or by
email, using the contact information listed below. Such a
report may be made at any time, including during non-
business hours, by using the telephone number or email
address, or by mail to the office address, listed for the Title
IX Coordinator.

Title IX Coordinator

Office of Ethics and Compliance
227 West Beaver Ave. Suite 212
State College, PA 16801
814-867-5088

titleix@psu.edu

Title IX Campus Resource Partners

The Title IX Coordinator may delegate responsibility for
handling a report to a Title IX Campus Resource Partner, as
appropriate, or may refer the matter to another office or
individual in the event the matter reported falls outside of
the scope of Policy AD85.

Matters Involving Student Respondents

Office of Sexual Misconduct Reporting and Response
120 Boucke Building, University Park, PA 16802
814-867-0099
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Matters Involving Employees (faculty and staff) or
Third-Party Respondents

Office of Equal Opportunity and Access

328 Boucke Building, University Park, PA 16802-5901
814-863-0471

Although the University strongly encourages all members of
its community to report violations of this policy to law
enforcement, it is the victim’s choice whether or not to make
such a report, and victims have the right to decline
involvement with the police. Whether a victim reports the
crime to the police, or not, if the alleged offender is a
member of the University community, the victim has a right
to proceed to seek University discipline against the offender
as explained in more detail in University Policies AD85 and
AD91 and in the section of this Annual Security Report
entitled, “University Procedures for Responding to Reports
of Sexual Assault, Domestic Violence, Dating Violence, and
Stalking.”

If you are in immediate danger, or if you believe there could
be an ongoing threat to you or the community, please call
911. For conduct that could also constitute a crime under
Pennsylvania law, a Complainant is encouraged—but not
required—to contact the police by dialing 911 or the local
police agency in the jurisdiction in which the alleged
incident occurred.

To criminally report an incident involving a sexual assault,
domestic violence, stalking, and dating violence, contact the
Penn State University Police and Public Safety Department
at 814-863-1111 or http://police.psu.edu/report-crime and/or
local law enforcement. The University will assist any victim
with notifying local police if they so desire, including
assisting a victim with making a police report. Making a
police report can involve calling or visiting the local police
agency to initiate a report. A victim of domestic violence,
dating violence, sexual assault or stalking who proceeds
through the criminal process has the following rights and
options, which, upon request, will be provided to a reporting
student or employee in writing, regardless of where the
crime occurred:

« To receive information concerning available
services for victims;

+ To be notified of certain significant actions and
proceedings pertaining to your case;

« To be accompanied at all public criminal
proceeding by a victim advocate, family member or
another person;

* In cases involving personal injury crimes, burglary,
and crimes relating to driving under the influence
which involved bodily injury, the victim may offer
prior comment on the potential reduction or
dropping of any charge or changing of a plea;

+ To offer prior comment on the sentencing of a
defendant to include the submission of a written
and/or oral victim impact statement;

» To be restored, to the extent possible, to the pre-
crime economic status through restitution,
compensation, and the return of property;
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*  Where applicable, to obtain an order of protection,
no contact order, restraining order, or other similar
lawful order issued by a criminal, civil or ftribal
court, or a no contact directive from the University.
The University will, when appropriate, issue a no
contact directive. To request a University-issued
no contact directive, individuals may contact the
Office of Sexual Misconduct Reporting and
Response, (814-867-0099 or titleix@psu.edu) or
the Office of Student Accountability & Conflict
Response, 120 Boucke Building University Park,
PA 16802 (814-863-0342);

* If personal injury results from the incident, and the
offender is sentenced to a state correctional facility,
the victim has the opportunity to provide prior
comment on and to receive state post sentencing
release decisions (work release, parole, pardon, or
community treatment center placement) and to be
provided immediate notice of escape of the
offender;

» If personal injury occurs from the incident and the
offender is sentenced to a local correctional facility,
the victim has the right to receive notice of release
of the offender (including work release, furlough,
parole, community treatment center placement)
and to be provided with immediate notice of the
escape of the offender;

*  Where the offender is subject to a PFA order and is
committed to a local correctional facility for a
violation of the order or for a personal injury crime
against a victim protected by the order, the victim
has the right to receive immediate notice of the
release of the offender on bail;

*  When an offender is committed to a mental health
facility from a state correctional institution, the
victim has the right to notice of the discharge,
transfer, or escape of the offender from the mental
health facility; and

« The victim has the right to have assistance in the
preparation of, submission of and follow-up on
financial assistance claims to the Crime Victim's
Compensation Program.

Moreover, to the extent of the victim’'s cooperation and
consent, University offices will work cooperatively to ensure
that the complainant’'s health, physical safety, work and
academic status are protected, pending the outcome of a
formal University investigation of the complaint. For
example, if reasonably available, a complainant may be
offered changes to academic, living, transportation, or
working situations or supportive measures in addition to
counseling, health services, and assistance in notifying
appropriate local law enforcement, which, where
appropriate and requested and to the extent permissible by
law, will be kept confidential. All options for
accommodations and supportive measures will be provided
to the complainant in writing upon request. The University
will make available accommodations or provide supportive
measures regardless of whether the complainant chooses
to report the crime to campus police or local law
enforcement.
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Questions regarding Penn State's revised Title 1X Policy
(AD85) and/or the procedures for addressing non-Title 1X
sexual misconduct should be directed to the University's
Title IX Coordinator:

Title IX Coordinator

Office of Ethics and Compliance
227 West Beaver Ave. Suite 212
State College, PA 16801
814-867-5088

titleix@psu.edu

Concerns about conduct by an employee, third party or
student at any Commonwealth Campus or other University
location should follow the reporting procedures set forth
above and on the University’s Office of Sexual Misconduct
Reporting and Response website (https://titleix.psu.edu/

filing-a-report/).

Upon making a report to the University that you are the
victim of domestic violence, dating violence, sexual assault,
or stalking whether the offense occurred on or off campus,
the University will provide you with a written explanation of
your rights and options. If you or someone you know is the
victim of a sexual assault, domestic violence, dating
violence, and/or stalking, the victim has several rights,
including:

* The right to report the incident to the University
Police or local authorities. The University will assist
victims in notifying either the University or local
police. Filing a police report does not mean the
victim must pursue criminal charges. The victim
maintains their rights throughout the process.

« The right to receive written notification about
existing counseling, health, mental health, victim
advocacy, legal assistance, visa/immigration
assistance and student financial aid, and other
services available to victims, both within the
institution and in the community.

« The right to receive written notification about
options for available assistance in, and how to
request changes to academic, living,
transportation, and working situations or protective
measures. The campus resources listed below can
assist with these requests.

« In addition to the campus resources listed below,
several community service organizations can
provide counseling, mental health, and other
related services to sexual assault victims.

*  Resources and contact information can be found on the
Office of Sexual Misconduct Reporting and Response
website at https:/universityethics.psu.edu/our-expertise/
tile-ix and the Office of Equal Opportunity and Access
website at https://equalopportunity.psu.edu’.

Resources:

« Office of Sexual Misconduct Reporting and Response —
response to reports of sexual harassment and sexual
misconduct, coordination of resources and support
services, education and training.
http://itleix.psu.edu

17 2024

* Gender Equity Center — confidential advocacy, crisis
intervention/support, academic accommodation, referrals,
and education http:/studentaffairs.psu.edu/genderequity

«  Office of Equal Opportunity and Access
https://equalopportunity.psu.edu/

«  University Health Services — confidential medical services
https://studentaffairs.psu.edu/health

« Residence Life — support, residence hall accommodation,
and referrals http:/studentaffairs.psu.edu/reslife/

+ Counseling and Psychological Services — confidential
counseling, support, and referrals
http://studentaffairs.psu.edu/counseling

+ Office of Student Accountability & Conflict Response —
support, referrals, and resolution of complaints
http://studentaffairs.psu.edu/conduct

+  University Police and Public Safety — safety, support, and
referrals https://www.police.psu.edu/

« Employee Assistance Program — counseling for faculty/
staff https://www.magellanassist.com/default.aspx

«  Victim Witness Advocate — court accompaniment

+  Penn State Human Resources — https://hr.psu.edu/

+ Pennsylvania Coalition Against Rape — 24-hour hotline
(1-888-772-7227) https://www.pcar.org/

«  Pennsylvania Coalition Against Domestic Violence — 24-
hour hotline (1-800-799-7233) https://www.pcadv.org/

If a victim of an alleged sexual assault or relationship
violence incident requests a change in her or his living
arrangements or academic schedule, the Title IX
Coordinator and other offices at the University are obligated
to assist the individual with making these changes, as long
as they are reasonably available.  Furthermore, the
University may assist victims with student financial aid
assistance and/or visa/immigration assistance if requested
and to the extent they are reasonably available.

Report your experience to the University. As detailed
above, the University can provide a wide variety of
resources, support services, and procedural options to
individuals who may have been a victim of sexual violence.
Among other things, a survivor may be provided housing
options, academic accommodations, as well as counseling
and/or advocacy support.

University Procedures for Responding to
Reports of Sexual Assault, Domestic

Violence, Dating Violence, and Stalking
Effective in August 2024 the University implemented
procedures under Penn State Policy AD85 for resolution of
reports against students, faculty and staff for sexual
misconduct, pursuant to Title IX regulations. These
procedures apply equally to students, faculty, staff members
and other individuals participating or seeking to participate
in a University education program or activity within the
United States. In addition, other University policies and
procedures have been revised to address conduct that falls
outside of the Title IX jurisdictional requirements (non-Title
IX sexual misconduct). Please see University Policy AD91
(Discrimination and Harassment and Related Inappropriate
Conduct) for further information.

Below is a chart describing the different policies which
apply depending on the type of misconduct:
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The Title IX Policy addresses reports of sexual harassment, sexual assault, dating violence, domestic
violence, and stalking incidents that occurred on campus or at a University owned or controlled location or

Title IX Polic program within the United States.

Penn State’s Title IX Policy is under AD85 which defines prohibited conduct and prescribes procedures for
reports, investigations, formal hearings, and sanctions.

AD 91 addresses all other reports of sexual misconduct that are not addressed under the Title IX Policy.

Prohibited conduct includes off-campus sexual harassment, sexual assault, dating violence, and domestic

violence, as well as gender-based harassment and sexual exploitation. If the Complainant, or the victim/
Non-Title IX Policy survivor, is not participating in a Penn State educational activity, AD91 also applies. AD91 defines

prohibited conduct and prescribes procedures for reports, investigations, formal hearings, and sanctions.

Penn State’s Non-Title IX Policy is under AD91 which defines prohibited conduct and prescribes
procedures for reports, investigations, formal hearings, and sanctions.

Regardless of the type of prohibited conduct or respondent
type (student or employee), disciplinary proceedings will
provide a prompt, fair and impartial investigation and
resolution, and be conducted by officials who receive
annual training on the issues related to domestic violence,
dating violence, sexual assault, and stalking and how to
conduct an investigation and hearing process that protects
the safety of victims and promotes accountability. The
accuser and the accused are entitted to the same
opportunities to have others present during an institutional
disciplinary proceeding, including the opportunity to be
accompanied to any related meeting or proceeding by an
advisor of their choice. Both the accuser and the accused
shall be simultaneously informed, in writing, of the outcome
of any institutional disciplinary proceeding that arises from
an allegation of domestic violence, dating violence, sexual
assault, or stalking; the institution’s procedures for the
accused and the victim to appeal the results of the
institutional disciplinary proceeding; of any change to the
results that occurs prior to the time that such results
become final; and when such results become final.

The following measures are available for any Complainants
and Respondents following any type of procedure
described in this section (Title IX, Sexual Misconduct, or
OEOA procedures):

Supportive and Interim Measures

Throughout the processes and procedures, the Complainant(s)
and Respondent(s) shall be offered appropriate Supportive
Measures and protection from retaliation. In the case of OEOA's
procedures for Non-Title IX Sexual Misconduct, these are referred
to as Interim Measures. OEOA's Discrimination and Harassment

Complaint Procedures.

The Complainant(s) shall also be informed by the Title IX
Coordinator or their designee about how to make a Formal
Complaint to the University under Title IX, and/or a criminal
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report, and how to file a complaint with the appropriate state
or federal agency.

Supportive Measures are non-disciplinary non-punitive,
individualized services offered as appropriate as reasonably
available, and without fee or charge to the Complainant or
the Respondent before or after the filing of a Formal
Complaint or where no Formal Complaint has been filed.
Supportive Measures are designed to restore or preserve
equal access to the University's Education Program or
Activity without unreasonably burdening the other party,
including measures designed to protect the safety of all
parties or the University's educational environment, or to
deter Prohibited Conduct. Upon notice that any person has
allegedly experienced actions that could constitute Title IX
Prohibited Conduct, the Title IX Coordinator or their
designee will respond promptly by offering Supportive
Measures and an explanation of the Complainant’s option
to file a Formal Complaint that will initiate a formal
investigation.

The party is not required to file a Formal Complaint to
receive Supportive Measures. The provision of Supportive
Measures will not be conditioned on the Complainant’s
participation in any formal investigation, whether the
investigation is initiated by a Formal Complaint made by the
Complainant or by the Title IX Coordinator. Additionally, the
Complainant may report the alleged conduct solely for the
purposes of receiving Supportive Measures and may
choose to file a Formal Complaint at a later date, if at all.

Supportive Measures are not designed or permitted to be
punitive or disciplinary measures (sanctions) imposed
against a Respondent. The Respondent is presumed to be
not responsible for the alleged conduct until a determination
is made at the conclusion of the grievance process. Both a
Complainant and a Respondent may have good-faith bases
for requesting Supportive Measures. The University will
consider the request of either party for Supportive
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Measures and implement them where it is deemed
reasonable and appropriate.

Supportive Measures may include emotional support and
counseling with a confidential resource, extensions of
deadlines or other course-related adjustments,
modifications of work or class schedules, campus escort
services, mutual restrictions on contact between the parties,
changes in work or housing locations, leaves of absence,
increased security and monitoring of certain areas of the
campus, no-contact directives, emergency removal and
other similar measures. The University must maintain as
confidential any Supportive Measures provided to the
Complainant or Respondent, to the extent that maintaining
such confidentiality would not impair the ability of the
University to provide the Supportive Measures.

The Title IX Coordinator is responsible for coordinating the
effective implementation of Supportive Measures.

Emergency Removal / Individualized Safety

and Risk Analysis / Administrative Leave

The University may remove a Respondent from the
University’s education program or activity on an emergency
basis, but only after undertaking an individualized safety
and risk analysis, and only if such analysis determines that
there is an immediate threat to the health or safety of any
student, employee or other individual arising from the
allegations of Prohibited Conduct (including the
Respondent themselves). This assessment may take place
at any time following the receipt of a report. In matters that
involve student Respondents, the Senior Director of the
Office of Student Accountability & Conflict Response, or
their designee, will complete the individualized safety and
risk assessment. If the Senior Director or designee
reasonably believes that such a threat is posed, an interim
suspension, or other interim action, may be assigned. In
the case of such removal the University will provide the
student Respondent with notice and an opportunity to
challenge the decision immediately following the removal.
See the Interim Action section of the Penn State Student
Code of Conduct.

For matters involving employee Respondents, the Title IX
Coordinator, in consultation with the employee’s Supervisor
and other relevant University officials, will determine
whether administrative leave (with or without pay) is
appropriate, without needing to meet the emergency
removal standards.

These provisions may not be construed to modify any rights

under Section 504 of the Rehabilitation Act of 1973 or the
Americans with Disabilities Act.
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Procedures for Reports of Title IX Sexual
Misconduct Filed Against an Employee and
Reports of Title IX Sexual Misconduct Filed

Against a Student

A. Informal Report

Notice to a Title IX Coordinator or to an official with authority
to institute corrective measures on the University's behalf
triggers the University's response obligations.

Upon receipt of notice of an allegation of Prohibited
Conduct (which may come from any individual), the Title IX
Coordinator or their designee will promptly contact the
Complainant to discuss the availability of Supportive
Measures, consider the Complainant’s wishes with respect
to Supportive Measures, inform the Complainant of the
availability of Supportive Measures with or without the filing
of a Formal Complaint and explain to the Complainant the
process for filing a Formal Complaint. A Complainant’s
wishes with respect to whether the University investigates
should be respected unless the Title IX Coordinator
determines that signing a Formal Complaint over the
wishes of the Complainant is not clearly unreasonable in
light of the known circumstances.

B. Formal Complaint

A Formal Complaint alleges Prohibited Conduct against a
Respondent and requests that the University investigate the
allegation. There is no deadline for a Complainant to file a
Formal Complaint alleging Prohibited Conduct and
requesting that the University invoke the formal
investigatory process; however, the Complainant must be
participating or attempting to participate in the University’s
education program or activity at the time the Formal
Complaint is filed. The passage of time may impact the
University’s ability to gather information related to the
incident.

A Formal Complaint must be signed and must include a
description of the alleged Prohibited Conduct, including the
name or names of persons allegedly responsible for the
alleged misconduct, the time, date and location of the
alleged misconduct, if known, and the names of any
potential witnesses, if known. The Formal Complaint can be
submitted in person, online via email or by using the
University’s online reporting form: https://ftitleix.psu.edu/.
The signature on the Formal Complaint can be electronic
(i.e., an email signature containing the first and last name of
the Complainant). The signature can be on a written
document submitted in person to the Title IX Coordinator. In
some circumstances, it is the Title IX Coordinator who will
file the Formal Complaint. Under those circumstances, the
Title IX Coordinator will sign the Formal Complaint.

Cross-complaints or counterclaims are permissible when
the allegations made in the cross-complaint are made in
good faith. Such complaints made with retaliatory intent will
not be permitted. The University is obligated to ensure that
university process is not used for retaliatory purposes and
will therefore use an initial assessment to assess whether
the cross-complaint is made in good faith. Generally, cross-
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complaints will be resolved through the same process as
the underlying obligation and must be memorialized through
the above-described Formal Complaint process.

Initial Assessment

The Title IX Coordin